EXAMPLE:

1. Locate the chart that represents the type of coverage
you have (Single, Family, Husband/Wife, or
Parent/Child).

2. Determine the type of plan you have (NJ Direct 15,
Aetna, Cigna) and what the annual premium for that

plan is.

3. Locate your annual salary range.

4. Locate the % in Year 1 next to your annual salary
range.

Our example uses an employee earning $55,000 per year
with NJ Direct 15 Family Coverage

Percentage of Annual Premium
Annual Premium costs $19,344.78
X 3.5% = $677.07 (Annual Co-Pay Cost)
Divided by 26 Pay Periods = $26.04 Per Pay Period

O

1.5% of Annual Salarv
Annual Salary of $55,000
X 1.5% = $825.00 (Annual Co-Pay Cost)
Divided by 26 Pay Periods = $31.73 Per Pay Period

(Employee will pay the higher amount ($825)
because it is more than the amount ($677.07) the
Employee would pay under the
Percentage of Annual Premium)

WORK SHEET FOR PREMIUM CO-PAY

1. Type of Coverage

2. Annual Premium Cost

3. Salary Range

4. Year 1 Percentage (%)

5. Multiply the Annual Premium
Cost (Amount in Line 2) by the
Year 1 percentage (%) rate in
Line 4.

*6. Divide the Amount in Line 5 by 26

Bi-Weekly Contribution Amount
—-OR—

1. Annual Salary

2. Multiplied by 1.5%

*3. Divided by 26

Bi-Weekly Contribution Amount

**EMPLOYEE PAYS THE HIGHER
AMOUNT IN LINE *6 OR LINE *3

AGTIVE NJ STATE
EMPLOYEES

LEGISLATED
HEALTH BENEFITS

The figures provided show the annual
Premium costs of NJ Direct 15, Aetna
and Cigna coverage for Single,
Husband/Wife, Parent/Child and Family

Coverage. Itis anticipated that the premium
rates will increase each year

The charts show the Legislated percentages
all employees will contribute towards the
premium costs of their Health Benefits. The
amount will either be 1.5% of your annual
salary or the percentage of the premium
based on your annual salary, whichever
amount 1s higher.
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